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Introduction  

Nursing education plays a focal role in shaping the healthcare environment by educating the 

next generation of proficient and compassionate nurses. This dynamic field integrates 

theoretical knowledge, practical skills, and cutting-edge technologies to ensure that nurses 

are well-prepared to deliver high-quality patient care. This article explores the 

comprehensive fields of nursing education, encompassing the roles of nurse educators, 

adherence to curriculum standards, integration of digital technologies, and a glimpse into 

the future of this sector. 

The Royal College of Nursing (2024) emphasises the diverse specialisms and fields within 

nursing, highlighting that all registered nurses must select one of four specialisms during 

their nursing degree: adult nursing, children's nursing, mental health nursing, or learning 

disability nursing (see Figure 1). It is crucial to note that this choice doesn't rigidly dictate 

one's career path, as nurses have the flexibility to transition between specialisms even after 

graduation. Nursing professionals operate in diverse settings, including hospitals, clinics, GP 

centres, walk-in centres, prisons, communities, workplaces, and classrooms. Their 

adaptability and expertise enable them to provide the best possible care and support to 

their patients (RCN, 2024). 

Figure 1 (below) Specialisms of Nursing 

 

 

 

 

 

Nurse Education in Academia 



The Nursing and Midwifery Council (NMC) is the professional regulatory body for nurses and 

midwives in the UK (NMC, 2018). The NMC define guidelines and training standards to 

support nursing, midwifery and nursing associate students achieve the NMC standards of 

proficiency and programme outcomes (Collier-Sewell, 2023).  

The NMC standards outline core competencies necessary for aspiring nurses to meet the 

profession's rigorous demands. Aligned with their vision, the NMC actively develops 

educational requirements to equip nursing professionals with the skills and knowledge 

needed for current and future practice. 

Nurse Education in Clinical Practice 

In nursing education, academic knowledge forms the foundation, but practical application in 

real healthcare settings is crucial (Casey et al, 2023). The NMC requires clinical placements 

to ensure student nurses achieve necessary proficiencies. Most importantly, the role of 

clinical placements provide hands-on experience, allowing students to apply and develop 

their knowledge and skills and gain competence in clinical environments.  

Integrating digital technologies enhances learning through simulations, virtual interactions 

such as the use of software to practice in the Virtual Reality (VR) environment (i.e. virtual 

headset), and electronic health record training (O’Connor et al, 2023).  

All registered nurses are responsible for continuous self-education to uphold evidence-

based practice and improve patient care quality. However, specific roles, like Education 

Practitioners or Practice-based Educators, focus on guiding post-reg nurses in their 

educational journey (Whaley et al, 2023). For example, delivering training, providing 

mentorship and support for continuing professional development, designing specialised 

training and ensuring that mandatory clinical competencies are updated and maintained.  

The Practice Education Facilitators (PEFs) support pre-reg students to maintain evidence-

based practices, raise nursing care standards, and deliver widespread training.  

 

 

 

Entry Criteria 



To pursue a nursing career, mandatory steps include obtaining a nursing degree, registering 

with the Nursing and Midwifery Council (NMC), and choosing a specialisation from four 

nursing specialisms.  

Starting a career in nurse education involves meeting specific criteria. Clinical or practice 

educators typically possess extensive clinical expertise, while academic lecturers often hold 

advanced degrees in nursing or related fields (Health careers, 2024). Educational 

background aligned with the subject matter, coupled with experiences like leadership roles 

or specialised certifications, enhances eligibility. 

A formal teaching qualification may not always be essential but is considered advantageous. 

While a full PgCert, PGCAP, or Fellow of the Higher Education Academy (FHEA) is not 

required, any study days or CPD related activity to teaching are beneficial.  

University-specific requirements vary, necessitating thorough verification before applying. 

Generally, applicants need approximately five GCSEs, including literacy and numeracy 

evidence, and two A-levels or equivalent qualifications for an undergraduate degree. Health 

questionnaire completion, disclosure of criminal convictions, and police record checks are 

standard procedures, with considerations for individual circumstances. 

For healthcare assistants aiming to enter nursing, exploring apprentice schemes with 

employers may help meet entry requirements. Requirements typically include five GCSEs at 

grade 4/C or above, including English and a science subject, plus two A-levels or equivalent. 

Some universities may request three A-levels.  

Individuals with existing degrees can pursue postgraduate qualifications through 

accelerated programs. For instance, the accelerated postgraduate degree in Nursing, which 

leads to professional registration, can be completed in 2 years. Candidates must have a prior 

degree and a certain amount of healthcare work experience. 

Tips for being Successful in a Job Application  

When applying for a job in nurse education or any other field, it's not just about meeting the 

essential requirements. Successful candidates usually show a real passion for teaching, good 

communication skills, and a commitment to continuous professional development. To boost 



your chances, highlight relevant experiences, share how you teach, and aligning your values 

with the educational philosophy of the institution (McMillan et al, 2023).  

Make sure you fill in your qualifications and work history carefully. Focus on the main things 

they're looking for in your supporting information. Instead of just saying you can do 

something, provide examples from similar jobs you've done before and draw on your 

experiences.  

When giving examples, use the STAR method (Doll, 2018): 

➢ Situation/Task: Set the context and introduce the scenario.  

➢ Action: Elaborate on what you did, when, where, why, and who was involved. 

➢ Result: Share the outcome of your actions and reflect on the experience. Consider 

alternative actions or results and explore how different approaches might have led 

to better outcomes. 

Before you submit your application, take some time to improve your writing style and 

language. Use powerful verbs to deliver impactful actions, such as transformed or achieved. 

Choose words that describe you well, like effective, adaptable, or determined. This will 

make your application stand out and highlight your suitability for the desired role.  

Future of Nursing Education 

As healthcare continues to evolve, nursing education is also undergoing transformation. The 

future of nursing education is ready to embrace the ongoing integration of technology, 

adapt to changing healthcare needs, and prioritise interprofessional collaboration. Mizerek 

(2024) emphasises the critical importance of promoting inclusivity in nursing education, 

highlighting the challenges in achieving the primary goal of training nurses. These challenges 

include financial barriers such as the cost of textbooks, study materials, university fees, and 

the cost of living. 

 A crucial aspect involves evaluating learning materials through an inclusive lens, 

encompassing both traditional print and digital formats. The goal is not only to assess these 

materials but also to ensure they are accessible and supported by appropriate assistive 

technologies. 



Consideration should be given to using digital technologies to enhance inclusivity, such as 

incorporating diverse illustrations of various patient populations and addressing cultural 

awareness gaps. For example, using images that represent patients from different ethnic 

backgrounds or with varying abilities can help students better understand and respect the 

diverse needs of those they will care for. 

In conclusion, nursing education serves as the foundation for developing a skilled and 

compassionate nursing workforce. The role of nurse educators, whether in academia or 

clinical practice, entails adherence to regulatory standards, integration of digital 

technologies, and a student-centered approach. These factors collectively contribute to 

shaping the future of nursing education. By staying abreast of emerging trends and 

consistently refining educational practices, the nursing education sector can ensure its 

continuous effectiveness in preparing nurses for the dynamic healthcare environment. 
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